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• When you are asked to recommend an
accounting course, the educational back
ground of the International Accountants
Society, Inc., will give you complete confi
dence. The five men composing our Execu
tive Educational Committee are responsible
for IAS educational policies and activities.
The sixteen Certified Public Accountants
composing the IAS Faculty prepare text
material, give consultation service, or grade
examination papers. Some give full time,

others part time, to IAS work. Our Advisory
Board consists of forty outstanding Certified
Public Accountants, business executives,
attorneys, and educators, who counsel with
the IAS Management, on request, about
technical accounting, educational, and busi
ness matters.
The uniformly high caliber of these men is
eloquent testimony to the quality of IAS
training.
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STEPHEN GILMAN
B.Sc., C.P.A.

Educational Director, International Accountants Society, Inc.; author of "Accounting
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EDITORIAL
NEW EDITORS
This will introduce the two Marguerites
of Seattle, who will serve jointly as your
new Coast-to-Coast editors: Marguerite
Gibb, CPA, whose certificate dates from
November 1947, and Marguerite Reimers,
CPA, who received her certificate in May
1947.
Miss Gibb has her own practice and also
teaches accountancy at the Hazel Milbourn
School of Business, while Miss Reimers is
joining the firm of Griffith, Wiles and
Hagelbarger, CPA’s, on December first.
Both have been active officers and mem
bers of Seattle Chapter ASWA for a num
ber of years, Miss Reimers being a charter
member. Both are members of the Wash
ington State Society of CPA’s and both
have made application for membership in
the American Institute of Accountants.
Miss Gibb is interested in the field of
creative writing, while Miss Reimers has
had experience in preparing newspaper
publicity for organizations and community
projects.
The Idea Exchange column likewise has
a new editor in the person of Phyllis M.
Haan of Grand Rapids, Michigan.
Miss Haan is a past director and program
chairman of Grand Rapids chapter ASWA
and serves at present on the educational
committee. She is a member of Quota Club,
treasurer of Grand Rapids Business
Women’s Club, and a member of the Co
ordinating Committee of Grand Rapids
business clubs.
She is a field instructor for Burroughs
Adding Machine Company, which she has
served for fourteen years. Her functions
are, among other things, to analyze old
systems and to sell and install new ones.
Her work should be a fertile field for the
development of ideas. One of these, a
most expeditious method of sorting can
celed checks or other numbered paper, she
contributed to the Idea Exchange column
of our April 1947 issue.

We express grateful appreciation for the
splendid service rendered for two years
by Paula Reinisch and Emily Berry as
the previous editors of these two columns.

NEW HONORS FOR HELOISE BROWN
Following her election to the presidency
of AWSCPA, Heloise Brown was selected
by the Business and Professional Women’s
Club of Houston, of which she is a member,
as Houston’s outstanding business woman
of the year. The activities following this
selection entailed her participation in two
radio programs and several dinners and
other functions given by Houston’s various
clubs.
In further recognition of her accomplish
ments, radio station KTHT, which each
Sunday devotes fifteen minutes to an out
standing person through a program en
titled “An Orchid to You,” saluted Heloise
over the air with a fifteen-minute tribute—
and an orchid delivered simultaneously
at her door.
We rejoice that Houston thinks as highly
of AWSCPA’s new president as we do.
AMERICAN INSTITUTE CONVENTION
Fifteen members of AWSCPA attended
the convention of the American Institute
of Accountants held in Miami November
3-6, including the president, vice president,
three past presidents, and two former
treasurers. The program, the weather, the
exotic topography of Miami Beach, and the
unusual social events all contributed to a
rare treat.
NOTES ON LEGISLATION
The New York County Lawyers Asso
ciation has appealed the decision of the
Supreme Court of New York in the Bercu
case.
The Administrative Practitioners Act,
which was still in committee when Con
gress adjourned, has aroused a great deal
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of opposition among non-lawyer practition
ers and governmental agencies concerned,
including the Interstate Commerce Com
mission, the Federal Security Agency, the
National Labor Relations Board, the Rail
road Retirement Board, and many others.
Forthright opposition to the bill declares it
to be a veiled attempt to restrict the lay
practitioner to the least possible participa
tion in agency proceedings.

it contains. If anything in it is vague,
inaccurate, or subject to more than one
interpretation, serious trouble may result.
For this reason a thorough grounding in
the principles which govern the employment
of correct, vigorous English is essential
to the production of good reports.
Jennie M. Palen
Plato, in his “Minos,” informs us that
the first laws of nations were composed in
verse. That this mode of promulgation was
in use among the ancient Greeks, the word
nornos, which signifies both law and a song,
is direct proof; and Aristotle, inquiring
into the reason of this conformity of names
between two such different objects, gives
this express reason, that before the use of
writing it was customary to keep the laws
in remembrance by singing them; and this,
according to the same author, was the
custom of many different nations. The laws
of the ancient inhabitants of Spain were
all in verse, as were likewise the laws of
Tuisto, the first legislator of the ancient
Germans.
—Tytler’s Universal History

IS ACCOUNTING WORTH WHILE?
Sometimes the question is asked if the
reward for women in the accounting field
is commensurate with the hard work, effort
and sacrifice. That is a question which has
been asked about every profession, and ap
plies to men as well as to women. Account
ing is not a get-rich-quick scheme. There
are, as we all know, fields in which small
abilities may hit upon great rewards. In
accounting, as in all professions, part of
the reward is in the knowledge of construc
tive work honestly done. The professions
are not an easy life but provide a rich one
to those who belong in them.
ENGLISH FOR THE ACCOUNTANT
The rules governing the proper con
struction of sentences and effective use of
words should be so thoroughly familiar to
those who aim to write well that their
employment becomes second nature.
To be sure, in the perusal of much present
day literature we find violations of some of
the rules set down in books on grammar.
Even the classics seem at times a little care
less in this respect. We shall never attain
greatness, however, by imitating the weak
nesses of the great; our only hope is in
striving to comprehend and equal their
perfections. Their occasional errors seem
graceful only because they are softened by
the high merit of their other work.
Closer conformity to the rules of con
struction is required in accountants’ re
ports than in certain other forms of ex
pression, for obvious reasons. In a com
position written merely to give pleasure
the author may omit words, suggest rather
than state, and use other devices for obtain
ing dramatic effect. Even though the
passage be vague or inaccurate, no great
harm is done. But an accountant’s report
is something which becomes a permanent
record, may be used in court years later,
and is always binding on the firm which
signs it as to the accuracy of the statements

THE PRESS
The June 1947 issue of The Accountants
Digest contains reprints of the following
articles from the April issue of The Woman
C.P.A.:
Deduction of Future Estimated Costs,
by Mary Lanigar.
Detection of Irregularities—an editorial.
The initial issue of The Accounting Semi
nar, published by Long Island University,
contains an article by Jennie M. Palen en
titled “The Woman Accountant — Her
Future.”

• The Woman CPA is published bi-monthly
in the interest of accounting, and the progress
of women in the profession.
While all material presented is from sources
believed to be reliably correct, responsibility
can not be assumed for opinions or for inter
pretations of law expressed by contributors.

Published by
American Woman’s Society
of Certified Public Accountants
and
American Society of Women Accountants

342 Madison Ave., New York 17, N. Y.
Subscription Price—$1.00 Annually

Entered as second-class matter December 19, 1945. at the Post Office at New York, N. Y., under the Act of March 3, 1879.
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COAST-TO-COAST
MARGUERITE GIBB, C.P.A., and MARGUERITE REIMERS, C.P.A.,
Seattle, Washington

Women’s Co-ordinating Committee, chose
as her subject for the September meeting
The Woman Accountant Gets Ahead. A
travalogue on Mexico was presented in
October by Dorothy Janis, a chapter mem
ber. Miss Janis is assistant treasurer and
accountant for the Professional Under
writers Corporation and a member of the
Michigan Academy of Science, Arts and
Letters.
A Help Wanted headquarters, providing
for the listing of accounting positions com
ing to the attention of chapter members, to
assist women in finding employment in the
accounting field, is being undertaken.
Lenore Breen has been appointed employ
ment secretary.
The study group resumed its meetings
in October with a panel discussion per
taining to Handling Check Vouchers, con
ducted by Alice Walsh.

ATLANTA
The Taft Hartley Act was the subject of
a vigorous talk (reproduced in this issue)
by Mildred McClelland at the September
meeting. The large attendance included
members of the press.
Roy B. McCrorey, assistant comptroller
of the Georgia Power Company, was the
guest speaker in October. His address,
entitled “Wrinkles” in Public Accounting
emphasized the point that wrinkles in ac
counting can be an asset.
Two study classes of six weekly sessions
each have been planned. One started in
October and the second is scheduled for
spring.
New members: Etta Mathis, Elizabeth
Meredith, Mrs. Lewis Cook.
CHICAGO
Working on The Inside of a Stock Ex
change, including securities markets, opera
tions of over-the-counter market, and par
ticularly underwriting, as told by F. Joseph
Butler, vice president of the Chicago Stock
Exchange, was of interest to all accountants
at the September meeting.

LOS ANGELES
We’re All in Foreign Trade was the title
of the talk given by Dr. Clayton D. Carus,
professor of foreign trade at the University
of Southern California, at the October
meeting. Officers of other accounting
societies were among the guests.

CLEVELAND
Depreciation as Cost and Cost of Replace
ment, Stockholder Relations and Labor
Depreciation were explained in detail by
W. Y. Armstrong at the September meeting.
Cleveland, Toledo and Columbus chapter
members were guests at a picnic last Octo
ber at Marion Frye’s Winding Creek Farm.

MUSKEGON
In September Emily Barnes from the
Easton & Quick Insurance Agency talked
on Insurance. Business Education in the
Public Schools was discussed by R. W.
Stone of the Muskegon High School at the
October meeting. A joint meeting with
the Grand Rapids chapter was held in
November, when L. W. Gillette of the ShawWalker Co. spoke on Filing Systems.
The study period preceding the regular
meeting is being resumed. Subjects sched
uled for consideration include: Current
Events, Basic Steps in Accounting, Business
Psychology, and Business Machine Demon-

COLUMBUS
The first meeting of this new chapter
was held in September with Marion Frye,
national vice president, as speaker.
In October Herman C. Miller, chairman
of the accounting department of Ohio State
University, spoke on Women’s Place and
Education in Accounting.
The following officers have been installed:
president, Esther M. Wilhelm; vice presi
dent, Grace S. Highfield; secretary, Ruth
E. Swickard; treasurer, Kathryn E. King;
directors: Mabel A. Allan, Violet M. Inscho,
Pearl James, Bertha Anderson, Josephine
A. Lowrie, Cora E. Wilson.

NEW YORK
Dorothy Funck, assistant secretary of
the Irving Trust Company, spoke at the
September meeting on Investments.
Paul D. Seghers, CPA, spoke in October
on U. S. Taxes on Foreign Income and on
Alien Taxpayers. The chapter also met in
October with the Women’s Committee of
the American Institute of Banking to hear
Dr. George N. Shuster, president of Hunter

GRAND RAPIDS
Hazel Meyers, chairman of the Business
5

College, speak on “Education for World
Citizenship.”
New members: Anne Dalton, Mary
Hirose (transfer from Chicago). Junior
members: Doris Ringle, Emily Bitoover.
SAN FRANCISCO
Jennie Matyas, national vice president
of the International Lady Garment Workers
Union spoke at the September meeting.
Miss Matyas is a graduate of California
University, and gave a thought-provoking
message.
The October meeting was held at the San
Francisco maintenance and overhaul base
of the United Air Lines. Dinner was fol
lowed by a short talk on the progress of
air travel, a tour through a new DC 6, and
a film entitled Men and Wings.
Moritz E. Page, vice president of NACA,
San Francisco, spoke in November. The
chapter accepted an invitation to a joint
meeting with the NACA on June 22, 1948.

tion proved so interesting at the October
meeting that a continuation of the subject
provided the program for November.
The list of chairmen of committees (pre
viously published) was completed by the
appointment of Vera McLaughlin as award
chairman.

NEW AWSCPA MEMBERS
Mary Noel Barron, 2305 Lindberg Ave.,
Chattanooga. Employed by University of
Chattanooga. Attended: U. of Kentucky
and U. of Michigan. Degree: BSC and
MBA.
Mildred Baxter, 1600 Metropolitan Ave.,
Apt. 1E, New York. Employed by Price,
Waterhouse & Company. Attended: North
western U. and Columbia U. Degrees:
BSC and MS.
Mavis Corrinne Childs, 2118½ Hazard
St., Houston. Employed by Barrow, Wade,
Guthrie & Co. Member: Texas Society of
CPA’s. Attended: Baylor U., U. of Texas
and New York U.
SEATTLE
Eleanor L. Craig, 1951 North Starr Rd.,
The Community Property Law as it Columbus, Ohio. Employed by Parker,
Affects Business was discussed by Edwards Bolon & Co. Member: Ohio Society of
E. Merges, attorney, at the September CPA’s and American Institute of Account
meeting. Lili P. Fowler, CPA, began a ants. Attended: Ohio State U. Degree: BS.
survey of possible subjects for inclusion in
Henrietta L. Preston, RFD, Bowie, Mary
a study group.
land (Highbridge). Employed by B. Re
Attention was focused on the November gardie, CPA, Washington. Member: D. C.
CPA examination by Marguerite Reimers, Institute of CPA’s. Attended: Strayer
CPA, at the October meeting. Nine mem College of Accountancy. Degree: MCS,
bers of Seattle chapter now hold certificates. BCS.
The pamphlet What Does an Auditor’s Cer
tificate Mean? published by the American
NEW CPAs
Institute of Accountants was reviewed by
Congratulations to Ruth A. Williams,
Miss Reimers and copies were distributed 157 Riverside Drive, Albuquerque, and
to the members. Informal discussion of Doris Marie Cook, Tulsa, successful candi
individual accounting problems was a fea dates in the May 1947 examination; also to
ture of the meeting. The Administrative Joan Salzmann, 3115 West McKinley Boule
Practitioners Act came in for discussion vard, Milwaukee, who passed the November
and letters were written to congressmen 1946 examinations.
protesting the proposed discriminations
The certificate of Mary Ellen Brickner,
against the accounting profession.
Arvada, Colorado, who passed the May
examinations, is withheld awaiting comple
TERRE HAUTE
tion of the necessary experience. She was
Mrs. Harriett Hahn, CPA, of Terre erroneously listed in our October issue as
Haute chapter, gave an interesting discus a new CPA.
sion of The Balance Sheet in September.
Three other members, Mary Hyslop, Bertha
What can be done by the help of a few
Meyer, and Jean Neil reported on the
things, it is unnecessary to do by means
convention in Grand Rapids.
At the meeting in October Miss Roseanna of many things.
—Latin Proverb
Burke and Miss Sara Miller described their
*
*
*
bicycle trip through Europe.
Men do not realize how great a revenue
TOLEDO
thrift is.
—Cicero
The round table discussion of Deprecia
6

TAX NEWS
MARY LANIGAR, C.P.A., San Francisco, California

trade practices, such as the retail method,
but consistency is required. Cost and lower
of cost or market are most commonly used.
Cost is understood to be purchase price less
trade discounts plus freight. Cash dis
counts may be deducted from cost or sepa
rately accounted for as other income. A
reasonable amount of overhead must be
included in cost, but selling expense, inter
est or profit may not be included. If several
products (or sizes or grades of merchan
dise) are derived from a manufacturing
process, cost may be allocated to each prod
uct under a recognized trade practice pro
vided allocated cost bears a reasonable rela
tion to selling values. The inventory price
of goods at the end of the previous fiscal
year is considered to be cost for subsequent
accounting purposes.
Goods intermingled so that they cannot
be identified with specific invoices will be
deemed to be goods most recently purchased,
and cost will be cost of goods purchased or
produced during the period in which the
quantity of goods in inventory has been
acquired. “Average” cost is not permissable,
and “first-in, first-out” will be required un
less the taxpayer has elected to use “last-in,
first-out” in accordance with the specific
provisions of the law and regulations. If
a taxpayer uses the elective method (last-in,
first-out) for tax purposes, he may use no
other method of valuing inventory (except
market) for annual income statements to
stockholders, creditors, or management. It
is permissible to elect to use the Lifo method
for a portion of the inventory and not the
remainder. The discussion in connection
with statement 4 of the research bulletin
suggests that it may be desirable to apply
one of the accepted methods of determining
cost to a portion of the inventory and a
different method to another portion.
For income tax purposes market applied
to normal goods in inventory means current
bid price prevailing at inventory date for the
particular merchandise in the volume in
which it is usually purchased by the tax
payer. However, obsolete or damaged goods
should be valued at selling price less selling
expenses. While the regulations do not
authorize use of reproduction cost, G.C.M.
9401 states that reproduction price is ap
propriate for goods which have not reached
salable form (work in process) or for fin(Continued on page 14)

INVENTORY PRICING
The Committee on Accounting Procedure
of the American Institute of Accountants
has recently issued Research Bulletin num
ber 29 upon the subject of inventory pric
ing. This article is not intended as a sum
mary of this bulletin, for the material
therein is so valuable that it deserves the
careful study of every accountant. The fol
lowing statements of the more important
income tax principles with respect to in
ventory pricing are intended for considera
tion together with the research bulletin.
The law with respect to inventories is
very brief and allows the taxpayer and the
Commissioner to exercise a considerable
degree of judgment. It is as follows:
“Whenever in the opinion of the Com
missioner the use of inventories is neces
sary in order clearly to determine the in
come of any taxpayer, inventories shall be
taken by such taxpayer upon such basis as
the Commissioner may prescribe as con
forming as nearly as may be to the best
accounting practice in the trade or business
and as most clearly reflecting the income.”
The bulletin and income tax regulations
define inventory as tangible personal prop
erty acquired for sale in the ordinary course
of business or which will become a part of
merchandise intended for sale. The research
bulletin includes items “to be currently con
sumed in the production of goods or serv
ices to be available for sale,” but for tax
purposes it is essential that the items be a
component part of the product. The impor
tance of this distinction is that operating
supplies would be deferred charges rather
than inventory for tax purposes and there
fore could not be priced at the lower of cost
or market.
The regulations provide that merchandise
should be included in inventory only if title
is vested in the taxpayer. There are several
cases to the effect that goods for future
delivery may not be inventoried. These
cases arose in connection with the deduc
tion of the difference between cost and
market. Statement 10 of the research bulle
tin recommends recognition of net losses
on firm purchase commitments, and separate
disclosure in the income statement if the
amount is material.
For income tax purpose, various methods
of determining cost are allowable, particu
larly those which conform to recognized
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WOMEN—NOT ACCOUNTANTS-WHO
HAVE SERVED ACCOUNTANCY
By NORMAN E. WEBSTER, C.P.A.
log the acquisitions and publish a 237-page
Library Catalogue in January 1919 but she
edited the Accountants Index 1920, 1578
pages, in which she compiled “References
to the known English literature on the sub
ject in print in 1912 and published since
that year to and including December 31,
1920.” She followed this with a Supplement
1921-1923, 599 pages. And her work on
a second supplement was terminated only
by her death on April 22, 1927.
Rita Perine, later Mrs. Wilfred C. Mer
ritt, edited Accountants' Directory and
Who’s Who 1920 of 628 pages, with Leonard
Bickwit, a lawyer and New Jersey CPA, as
associate editor. And five years later
Accountants’ Directory and Who’s Who
1925 of 885 ages was edited by her alone.
These were the first—and last—such useful
directories, the genesis of which was stated
by her father, Edward Ten Broeck Perine,
in his biographical sketch of himself, wife
and older daughter, “and Rita, editor of the
present volume, the idea of which origi
nated with her father and herself.” Her
father for over twenty years was engaged
in the public practice of accountancy. But
nothing has been learned as to her prepara
tion or other interest in the profession
which induced her to undertake the com
pilation of these useful and interesting
publications.
Ruth S. Leonard, a graduate of Simmons
College School of Library Science, was
engaged by Harry C. Bentley in October
1930 for the extensive research necessary
for the preparation of the Bibliography of
Works on Accounting by American Authors,
in two volumes 1934 and 1935 of 197 and
408 pages. In the preface to the first
volume, Mr. Bentley described its scope,
and indicated the extent of the work which
was involved in its preparation, as follows:
“It has required nearly four years to com
plete the work. This reveals to some extent
the time element involved in such a com
pilation. Miss Leonard spent sixteen
months in Washington, D. C., examining
the records in the Library of Congress and
the Copyright Office and several months
in New York, the major part of which time
was given to examining the records placed
at her disposal through the courtesy of the
American Institute of Accountants. In the
course of her research she examined bibli

The practice of accountancy, both public
and private, has been served by men who
were not accountants. Especially has this
been true as to the editorial direction of
accounting magazines. Some examples are:
Thomas B. Paton, a lawyer, of Banking
Law Journal, New York, 1893
Wm. Hobson Vollum, a lawyer, of The
Public Accountant, Philadelphia, 1898
Joseph C. Lincoln, a novelist, of Com
merce, Accounts & Finance, New York, 1901
Joseph F. Johnson, an educator, of Jour
nal of Accountancy, New York, 1905
A. P. Richardson, a journalist, of Journal
of Accountancy, New York, 1912
This list is far from exhaustive, but it is
sufficient to support the opening statement
that accountancy has been served by men
who were not accountants.
But the rendering of services to accoun
tancy by persons who were not accountants
has not been limited to the men. Women
also have served the profession, many of
them. And the services of a few have been
of such pioneering and outstanding nature
that it seems appropriate to give permanent
recognition to them.
Louise S. Miltimore, after obtaining her
A.B. at Cornell and spending two years
in library training and seven years in the
public library system of New York City,
became librarian of the American Institute
of Accountants in January 1918. Starting
with practically nothing but working with
the Institute committees, she built up the
library by gift and purchase and made it
useful both to members of the Institute
and to the entire profession and many out
side it. Not only did she classify and cataNorman E. Webster, a former con
tributor, has written many articles,
principally on accountancy education
and history. He has been in public
practice since 1909, and is a partner
in Webster, Horne and Eldson of
New York and Webster, Blanchard
and Willard of Hartford.
Until his recent resignation he had
been a member of the New York State
Board of CPA Examiners since 1930
and its chairman since 1934.
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ographical data and works on accounting
in public libraries, private libraries, sub
scription and society libraries, and business
and technical libraries in many large cities
throughout the country; and also the li
braries connected with such universities
as Harvard, Yale, Columbia, New York,

Princeton, John Hopkins, Pennsylvania,
Illinois, Northwestern, Chicago, and Cath
olic University of America. In addition,
she examined the Union Catalog and every
other source of pertinent bibliographical
information available.”

IDEA EXCHANGE
PHYLLIS M. HAAN, Grand Rapids, Michigan

Are you entirely familiar with what you
actually do from the time you start to work
Monday morning until you finish the week,
either Friday or Saturday?
Have you ever changed your usual rou
tine?
Have you ever analyzed your own job?
Let’s start with the time you pick up your
pencil or pen.
Do you have occasion in the use of this
pencil or pen to change it for one with a
different colored lead or ink? For instance,
on payroll media you may show a man’s
classification in red and his rate in black.
In bookkeeping you may show your debits
in black and your credits in red.
Has it occurred to you to purchase a pencil
with two ends, one red and one black, so that
instead of having to lay one pencil down and
pick up another one, just flip the pencil and
use the other end? A simple thought! This
idea has been tried; in one office a savings
of approximately 50% resulted, and only
because it was taking the girl longer to
change pencils on each man’s clockcard, than
it was to actually do the job. Try it—if
you haven’t already!
Now let’s refer to the paper you are work
ing with. How many times are you recopy
ing the same figures? Are you still giving
management the same reports you gave
them ten years ago ? Are you sure some one
sees them other than yourself?
Before we consult management, let’s take
every form you use and hang them up on
the wall—let’s look them all over thoroughly.
Would a slight change in the form allow you
to handle ONCE instead of TWO or THREE
times the same figures?
Payroll is a good example—whether you
do it mechanically or by hand, your payroll
record book or journal is nothing but an
exact copy (in most cases) of the payroll
statement which you give to your employees.
When you send out statements at the end
of the month, nine chances out of ten they

are an exact copy of your ledger. Why not
combine these operations? Do the job once!
Have identical records and certainly fewer
mistakes, because you can’t make mistakes
on figures you don’t handle, and certainly
the jobs are done in less time.
In looking over the sheets on the wall,
how many of these are obsolete? Have you
ever questioned the value of a report? Pro
duce the report as usual, but don’t submit
it until it is requested. This has been tried
in many companies; it has resulted in the
elimination of many needless operations.
If, however, an important report is not
called for, it is desirable from a manage
ment standpoint to learn why. Recently
this was brought up in one office—there
were seven people being given special type
written reports on payroll. When they were
questioned as to the usefulness of these
reports, not one regarded them as signifi
cant. Naturally the reports were discontin
ued, and the typist had additional time to
give to more essential duties.
Tradition—often the only real obstacle—
can be broken in some instances by ascer
taining the time, effort and cost of records
or reports that appear to be questionable.
A definite way to determine any unneces
sary operations on any one job is to follow
it through step by step, from the time you
pick up the form you are posting until the
final total is taken. Either write up the
procedure in detail, or paste the forms used,
showing representative figures, on a large
sheet. Being creatures of habit, most of us
have no conception of the number of steps
we take to complete the essential jobs—it
takes time to analyze our methods, but in
so doing, by the elimination of unnecessary
operations, we SAVE TIME and countless
errors.
Every great advance in science has issued
from a new audacity of imagination.
—John Dewey
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Miss Mildred McClelland, L.L.B., is a graduate of John
Marshall Law School and has for several years been associated
with Frank A. Constangy, whose legal practice is restricted to
labor relations and related matters.
During the life of the War Labor Board, later the War
Stabilization Board, she served as an Industry Member of the
Southern Regional Board and was the only woman ever ap
pointed to serve in that capacity. She also served as a staff
member of the Industry Advisory Council, representing em
ployers in the Southeast before the War Labor Board.
A student of accounting and a former professional statis
tician with the Federal Government, much of Miss McClelland’s
present practice relates to wage and hour legislation, wage
arbitration, and the formulation and interpretation of wage
incentive systems, all of which require statistical skill as well
as specialized legal training.
In this paper, which was the basis of a talk given by her
before the Atlanta chapter ASWA, she has therefore drawn
upon a wide personal experience in labor relations matters.
On this highly controversial subject The Woman CPA.,
AWSCPA, and ASWA have taken no stand and sponsor no
opinions, but offer Miss McClelland’s article for its interest
alone.

THE TAFT HARTLEY ACT
By MILDRED McCLELLAND, L.L.B.

most progressive, socially advanced, and
enlightened law on the statute books.
Three months ago certain changes and
amendments were made in this law—
changes so drastic, according to the same
labor leaders, so revolutionary, so unfair,
as to make this same basic law an anathema
to all these fair-minded labor leaders, who
now refer to it unanimously as the “Slave
Labor Law.” I am sure you will be inter
ested to know just what destructive
changes were made in the law to effect this
violent reversal.
The reason for the Wagner Act was
given in its statement of policy. The rea
son was that denial by some employers of
the right of employees to organize and the
refusal by some employers to accept the
procedure of collective bargaining leads to
strikes and other forms of industrial strife
and unrest, and that experience has proved
that protection by law of the right of em
ployees to organize and bargain collectively
has a good and beneficent effect on com
merce and industry generally. This was
the basis of the Wagner Act, and its justi
fication.
Not one word of this has been changed
in the Taft Hartley Act, but something new
has been added, to wit: “Experience has
further demonstrated that certain practices

In discussing the subject of the Taft
Hartley Act and its effect on labor relations,
I shall not spend time attempting to develop
a specious kinship between labor relations
and accounting. As accountants, you are
essentially an integral part of management
and as good accountants you are not only
interested in where your business has been
and where it is heading, but you are inter
ested in all of the factors that influence its
course. Today no one single factor has
more bearing on the success or failure of
a business than labor relations.
If you, by any chance, are not deceived
about these changes made by this present
Congress in the basic labor law of the
country, it is not the fault of any union,
because so far as I know there has never
been such concerted effort on the part of
any group as is now fully underway by the
labor unions in an attempt to deceive the
public and by every device of propaganda
to convince them that the Taft Hartley Act
is unfair, unjust, and was designed to de
stroy organized labor.
We have an amazing situation. Six
months ago the Wagner Act was the basic
Federal law governing relations between
management and employees. It was called
labor’s “Magna Carta.” It was called the
10

by some labor organizations’ officers and
members . . . impair the interest of the
public.” In other words when the law places
the whole burden and blame for the ob
struction of commerce and the labor unrest
on the employers alone, it is a Magna Carta.
When the law admits, as any school boy
knows, that unions and union leaders may
sometimes contribute to labor unrest as
well as employers, the Magna Carta be
comes a Slave Labor Law.
Both the Wagner Act and the Taft Hart
ley Act are concerned with the rights of
employees. In section 7 of each act these
rights are set forth as follows:
“Employees shall have the right to self
organization, to form, join, or assist labor
organizations, to bargain collectively
through representatives of their own
choosing, and to engage in other concerted
activities for the purpose of collective bar
gaining or other mutual aid or protection.”
Not one of these guarantees has been done
away with, reduced, or weakened in any
respect under the Taft Hartley Act. What
has been done under the Taft Hartley Act
is to give the rank and file employees addi
tional rights which everyone must recog
nize were sorely needed.
Here are the additional rights. “Employ
ees shall also have the right to refrain from
any or all such activities. . . .” That is the
essential difference between the Wagner Act
and the Taft-Hartley Act. Under the old
law employees could be organized into labor
unions and bargain collectively with em
ployers through representatives of their own
choosing. Under the law they had no guar
anteed right to refrain from such activities.
That right they had to find in other laws
or in the Constitution of the United States,
if they could.
As a practical matter, the unions could
and did herd employees into groups and take
away from them their individual bargaining
rights by coercion, fraud, threats and vio
lence and the employees were powerless to
help themselves. Their employers were
powerless to help them and the only persons
completely free were professional union or
ganizers and officers. This was the Magna
Carta of labor officials. And their unquali
fied approval was of the license granted
them to exploit the worker. They were in
terested in the liberty granted him only
in so far as they could arrogate that liberty
to themselves. Obviously the greatest free
dom for the worker existed in unions they
themselves formed and controlled. Labor
leaders hated such unions with uncontrolled
bitterness.
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Let us see what happened to these inde
pendent unions under the Wagner Act. Less
than 1% of these hopeful ventures exist
today. You may judge for yourself whether
it had anything to do with it, but none of
these independent unions had powerful lob
bies in Washington and almost everyone of
them was destroyed just as soon as they
attracted the attention of the National
Labor Relations Board—which in turn was
just as soon as the A. F. of L or the C.I.O.
expressed a desire to supersede them. You
might be interested in the legal procedure
and rationalization of this slaughter of the
innocents.
Under both the Wagner Act and the TaftHartley Act an employer is forbidden to
interfere with the formation or administra
tion of any labor organization or to con
tribute financial or other support to it. When
domination or interference is found, the
organization so dominated is outlawed.
Under the Wagner Act, independent unions
were outlawed under every possible pretext.
In one case because the brother of the com
pany’s attorney suggested that the employ
ees could form their own union. In another
case because the independent union adopted
a constitution similar to that adopted by a
dominated union. Both were disestablished
and outlawed for those reasons by the
N.L.R.B.
Without belaboring the point, I assure
you I could quote instances equally enlight
ening for hours. It is only too apparent that
in practice at least, the Wagner Act pri
marily benefited the big unions rather than
employees, and the desires and rights to
self-organization of employees have counted
very little when opposed by the desires and
rights of the proprietors of big unions. The
astonishingly high mortality rate of inde
pendent unions is in connection with the fact
that in each case either the A. F. of L. or
C.I.O. desired to represent the employees.
Anyone who in the face of the facts and the
official records considers these statements
unfair or inaccurate is at liberty to do so.
Now, for the first time since the enact
ment of the Wagner Act, an employee who
does not want to be regimented into a union,
who wants to keep and enjoy his own free
dom of action, and do his own bargaining
with his employer, has the right by law to
do so, as well as the right by law to do the
opposite if he prefers. This is what has con
verted the Magna Carta of labor into the
“Slave Labor Law.”
The Taft-Hartley Act specifically pro
vides that in cases of representation the
N.L.R.B. shall apply the same regulations

and rules to independent unions—actually
self-organization—as to the great monopol
istic A. F. of L. and C.I.O.
It seems clear now that to protect an
employee against his employer but to leave
him helpless against the big unions, is a
Magna Carta—to protect them against both
his employer and the big unions is a Slave
Labor Law.
It should be noted that under the old law
the definitions of unfair labor practices
were such that they could be committed by
no one except an employer. The identical
act performed by a labor union or its repre
sentative without any prohibition what
ever, became a crime when done by an em
ployer. Nowhere in the act was the employer
as such given any rights whatever and many
of the rights supposed to be extended to
everyone were severely restricted if applied
to an employer.
The powers given the N.L.R.B. to effec
tuate the purposes of the act far surpass
those of any court known up to that time or
since. The Board was given absolute au
thority to establish in any manner it saw fit
a suitable unit for collective bargaining.
It could prosecute or refuse to prosecute any
•employer as it saw fit. It could and did make
its own rules of evidence in trying an em
ployer for violations of the act; and it could
and did decide its cases without regard to
the weight, or the preponderance, or the
credibility of evidence and it could and did
impute illegal intentions to employers in
the absence of evidence and created a whole
category of crimes by inference. You might
be interested in some of the decisions taken
at random.
The Republic Aircraft Company (56
NLRB 1190) was found guilty of interfer
ence because one of its foremen stated that
the company could not afford to pay union
wages. Gallup American Company (32
NLRB 823) was found guilty of interference
and unfair labor practice by “obliterating
union signs, painted on boulders on the em
ployer’s property without the employer’s
permission where it was motivated by desire
to prevent the union’s message from reach
ing its employees. Such finding does not
interfere with respondent’s right to main
tain its property as it sees fit.”
Denver Tent and Awning Company (47
NLRB 586) committed an unfair labor prac
tice by “posting a rule stating that ‘solicita
tions of any kind on these premises are
strictly forbidden; violation of this rule will
be cause for discharge.’ ” The pleas of the
employer that the purpose of the rule was to
avoid interference with production of ma

terials for the United States Army were
unavailing, it being the opinion of the
Board that the rule was promulgated and
enforced to discourage union membership,
notwithstanding its obvious need to protect
production.
Revlon Products Company (48 NLRB
1202) was guilty of an unfair labor prac
tice in changing the lunch hour of female
employees to an hour different from that of
the male employees, it being the opinion of
the Board that the employer, among other
reasons, made this change to prevent the
men—most of whom were union members—
from urging the girls to join the union.
The N.L.R.B. found Peter J. Schweitzer,
Inc., guilty of an unfair labor practice be
cause the company treated its employees
well and thus forestalled a union movement.
In this case, however, the Board was re
versed by the District Court of Appeals.
You are probably wondering what had
happened to the Constitution of the United
States and how the Federal Courts have
upheld such decisions. The answer lies in
the fact that the Board was given no legal
authority to enforce its own orders and with
no authority in itself to enforce orders, it
could not legally injure anyone by any
decision, however it might contravene the
Constitution.
But here is the catch. Having issued its
orders it could appeal to the Federal Courts
to enforce them, and in such an appeal the
Federal Courts were bound to accept the
Board’s finding of fact provided only that
there was evidence to support its findings.
Note that the word “evidence” is unquali
fied—not valid evidence— not weight of
evidence—not credible evidence—but simply
“evidence.” Bear in mind also that the Board
in its trials might and did freely disregard
the established rules of evidence. From
time to time there have crept into the de
cisions of the Circuit Courts of Appeal par
ticularly acid comment which has indicated
that they did not enjoy rendering such deci
sions in favor of the Board. But they had
no choice.
Now under the Taft-Hartley law the hear
ings of the N.L.R.B. must be conducted so
far as practicable in accordance with the
rules of evidence prevailing in the Federal
District Courts. The new law also requires
that the Board must be convinced by a pre
ponderance of evidence in unfair labor prac
tice cases and also provides that the findings
of fact of the Board are conclusive upon the
reviewing courts if supported by “substan
tial” evidence in the record considered as
a whole.
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Without attempting to cover all of the
unusual and what many laymen and lawyers
have long considered outrageous features of
the old law, let me mention a few more or
less at random.
The Wagner Act required an employer
to bargain in good faith with the union
representing its employees. It imposed no
such obligation on the union. In practice
the only possible way an employer could
prove that he had fulfilled this obligation
was to continue to make concessions as
long as the union continued to make
demands.
The new law provides that an employer
may bargain in good faith without neces
sarily yielding to the demands of the union.
It also provides that the union must bar
gain in good faith, without necessarily
yielding to the demands of the employer.
An important part of the Wagner Act
consists of legal definitions, for the purpose
of this act only, entirely at variance with
the meaning of such terms in all other
body of the law. For example, included in
the definition of employer under the
Wagner Act is “any person acting in the
interest of the employer.” Under this lan
guage the Board frequently imputed to
employers anything that anyone connected
with the employer, no matter how remotely,
said or did, notwithstanding that the em
ployer had not authorized what was said
or done, and in many cases had even pro
hibited it. By such rulings the Board often
was able to punish employers for things
they did not do, did not authorize and tried
to prevent.
You may be interested that these are not
my words but are taken verbatim from the
House Committee’s Report on the Labor
Management Relations Act. Anyone who
is interested in the truth or falsity of this
statement is referred to the matter of
American Steel Scraper Company (29
NLRB 939), Schulte Trailers (28 NLRB
975,993), American Oil Company (14
NLRB 990).
Under the Taft Hartley Act the term
“employer” includes anyone acting as an
agent of an employer, directly or indi
rectly. Under this definition the employer
can still be held responsible for the acts
of supervisors. The new definition should
change the policy of finding outside asso
ciations and outside parties to be employers
without any conceivable relationship in
agency.
Under the Wagner Act, whereas a union
might petition at any time to be certified
as the representative of a group of em
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ployees, no provision whatever was made
for decertification, and neither the employer
nor the employees could petition to end a
situation which thus frequently existed
where a union continued to be the sole
agent for the employees although not one
employee was a member of the union, and
every employee was violently opposed to
the union. There now exists any number
of such situations. And an employer in
those circumstances must consult with and
bargain with the union concerning any
feature of his relations with his employees
even though the union has no conceivable
interest or responsibility and has not a
single member in the bargaining unit.
As recently as July 1947, in the case of
the Tishomingo County Electric Power
Association the Board ordered the em
ployer to bargain with the union although
none of the employees belonged to the
union and seven of the total of eight em
ployees stated that they did not want a
union. All these men were returning
veterans who replaced workers who voted
for the union in an earlier election.
Under the Taft Hartley Act this situation
could be corrected. Unions may be decer
tified by a secret ballot of employees to
be held on petition filed by thirty percent
of the employees, if the majority of those
voting vote to reclaim their rights to bar
gain for themselves.
In literally hundreds of cases, employers
under the old act who discharged employees
for conduct which unquestionably justified
discharge were nevertheless found guilty
of an unfair labor practice because the
Board “inferred from what the employer
may have said, perhaps a long time before”
that he was opposed to labor unions. For
the sake of my own reputation for veracity
let me refer you to page 33 of House
Report 245—80th Congress.
Under the Taft Hartley Act employees
still cannot be discriminated against for
union activity or otherwise interfered with
in their right to organize, but employees
may now be discharged for cause. The
act provides that “no order of the Board
shall require the reinstatement of any
individual as an employee who has been
suspended or discharged, or the payment
to him of any back pay, if such individual
was suspended or discharged for cause.”
Some of the difficulties of an exhaustive
explanation of this act in a short space may
be understood in the light of the fact that
simply reading the act required 42 minutes.
It is predicted freely by the unions that
the Taft Hartley Act will destroy the labor

movement. The adjectives “unjust,” “out
rageous,” “fascist,” and “Hitleresque” are
among the milder characteristics of it by
labor officials; but not one layman out of
10,000 has read it, and not one lawyer
out of a hundred has read it. Here are
some of its provision very briefly:
It provides that not only an employer but
a union as well may be guilty of an unfair
labor practice and that coercion, threats or
violence either to employees or employers is
such an unfair labor practice. It requires
unions as well as employers to bargain in
good faith. It forbids them to boycott or
strike against employers not concerned in
the original labor dispute or to force em
ployers to hire and pay people they do not
want or need. It forbids unions to strike to
compel employers to violate the law or orders
of the N.L.R.B.
It outlaws the closed shop but permits
union shop to be negotiated where a major
ity of the employees affected desire it. It
gives employees the right to bargain either
collectively or individually as they decide
for themselves.
It permits the employer and the union the
right of free speech if such speech contains
no threat of reprisal or force or promise of
benefit which might interfere with collec
tive activities.
It requires the N.L.R.B. to apply the same
rules of justice to an independent union that
it does to the A. F. of L. or C.I.O. It pro
vides that the Board hearings must be con
ducted so far as practicable in accordance
with the rules of evidence prevailing in the
Federal District Courts.

It permits an employer or an employee to
petition for an election as well as a union.
It permits an employee to refuse to join a
union, as well as to join it.
It permits the N.L.R.B. to obtain a court
injunction to stop a jurisdictional strike or
a boycott against an employer not involved
in a dispute. It permits the N.L.R.B. to seek
temporary court relief against unfair labor
practices of either a union or an employer.
It permits the N.L.R.B. to decertify unions
after secret ballot of employees.
It forbids the N.L.R.B. to certify a union
or make available its processes to a union
whose controlling officers or any of them
are Communists or which fails to report in
confidence to the Secretary of Labor and to
its members its financial operations.
Employers are still liable for refusal to
bargain. Unions can still file charges against
an employer for unfair labor practices such
as domination of a union, discrimination
against employees who file charges or testify
before the labor board concerning violations
of the act.
The outstanding impression that I get of
this act is that the employee who merely
works for a living without playing union
politics—the man whom Mr. Justice Jackson
referred to as “the forgotten man”—in the
administration of labor legislation at last
gets a break; and the other is that what
ought to be a legal maxim, even if it is not,
is applied in labor relations now as it
always has been in all other law. That
maxim is—what is sauce for the goose, is
sauce for the gander.

TAX NEWS
(Continued from page 7)
ished goods for which there are no quota
tions. If the taxpayer has a firm sales con
tract which protects him against loss, goods
should be inventoried at cost despite the fact
that the taxpayer’s basis is lower of cost or
market. The taxpayer must apply his basis
directly to each item in the inventory rather
than to the total inventory or the total of
each class of items. Statement 6 of the
research bulletin defining “lower of cost or
market” sets forth several principles which
have not been ruled upon for income tax
purposes. The accounting research commit
tee has retained the term “market,” but
has indicated that “market” as used in the
term “lower of cost or market” is to be
interpreted as “useful cost.” While the
Treasury Department and the Courts have
conceded that “market” could be determined

in a manner other than by a quoted price,
the regulations retain the bid price defini
tion.
If a change in inventory pricing methods
is contemplated, the taxpayer should con
sider that the changed method may not be
used for income tax purpose without the
Commissioner’s permission. Application for
permission to change the method of account
ing employed must be filed within 90 days
after the beginning of the taxable year in
which the change is to be effected.
BUY U. S. SAVINGS BONDS
In times like these, thrift and saving go
beyond individual concern. They are a
matter of national concern. Today, the col
lective thrift habits of a nation will actively
affect every member of a nation’s society.
Secretary Snyder, at the HeraldTribune Forum
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WHAT'S NEW IN READING
THEIA A. GEBBIE, Beverly Hills, California
F. D. R. COLUMNIST, edited by Donald
Scott Carmichael. (Pellegrini & Cudahy,
Chicago, Illinois, 1947. 177 pages. $3.00.)
Another phase of Franklin Delano Roose
velt’s active life is brought to light in this
book on his newspaper columns of 1925 and
1928. These were brief interludes in a
colorful career, but are intensely interest
ing in the light of future events. His think
ing was political on a national and inter
national basis even in those days.
In writing of the United States’ relations
with other nations, he advocated honest
friendship on the basis of the good of
humanity in general, and from the practical
viewpoint of prosperity, because if we are
disliked or have serious points of differences
with foreign nations, our commercial trade
is necessarily injured. This philosophy was
so evident when he was president.
Not only are the columns presented word
for word as printed, but explanations of
surrounding events are elaborated upon by
the editor in a fashion to vivify the writ
ings.

THE SHOW PIECE, by Booth Tarking
ton. (Doubleday & Company, Garden City,
New York, 1947. 212 pages. $2.50.)
If you read to know what finally hap
pened, the synopsis of the ending dictated
by the author will give the answer. In any
event, this novel that Booth Tarkington
was finishing at the time of his death is a
complete characterization of young Irving
Pease with intimate insight into the per
sonalities who helped make Irvie an ego
centric.
Although the author (as a character in
the story) is constantly awakening sus
picion of ulterior motives in the shining
star’s actions, the reader is kept warmly
sympathetic toward Irvie to the very end.
Even when his closest companion unfolds as
the true hero of the story, there is no hatred
of Irving Pease, only pity, and perhaps,
understanding from our own egoist soul.

PLASTICS AND YOU, by Stephen Bass.
(Eastwood-Steli Company, New York, N. Y.,
1947. 175 pages.)
Haven’t you had many fleeting wonder
ments about, “What are plastics?” “How
are plastics made?” “How are plastics
used?” “Are plastics a new development or
a reinstatement of an old invention?” Each
of these questions and many others are
answered in this book in language under
standable to those outside of the chemical
field, and in interesting manner.
Take Nylon for an example. Nylon made
its introduction to the public in the form of
hosiery in May of 1940. Nylon is really
something new under the sun, for unlike all
other materials it had never before been
known to exist. It was the first fibre ever
made that did not have its origin in plant
life. Despite its similarity to natural hair
or silk, it is only protein-like; there is no
counterpart of Nylon in nature.
Besides Nylon hose, plastics appear before
us in such forms as brushes, combs, nail
polish, table wear, table cloths, contact
lenses, packaging for battleships, and count
less day by day needs. Among the qualities
plastics give these articles are durableness,
lightness, colorfulness and less danger of
breaking.
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TAXATION FOR PROSPERITY, by
Randolph E. Paul. (Bobbs-Merrill Com
pany, New York, 1947. 420 pages. $4.00.)
Mr. Paul was General Counsel for the
Treasury and tax advisor to Secretary
Morgenthau during a period when history
was made and “The Greatest Tax Bill in
American History” became law. In cover
ing more than fifty years of taxation, 1894
to 1947, in Taxation for Prosperity, he re
lates the past and present tax story to
future implications. He invites no hard-set
formula for taxation, but rather considers
it a way of life. He says, “The central tax
question of the present and the future is
whether we should plan resolutely in ad
vance when we can shape events, or hyster
ically in the panic that comes after we have
lost control of the economic steering gear.”
The section covering taxation in retro
spect is history. It ties in well with discus
sions on current and future problems deal
ing with: individual income tax, capital
gains and losses, community property sys
tem, trusts, family partnerships, Social
Security, estate and gift taxes, corporation
taxes, etc.
This book holds timely thinking for any
one interested in taxes and the future
economy of America. It shows how taxes
can either retard or speed us along the road
to prosperity.
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